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20vTopo Mpo@iA Akadnuaikou MpoocwTikoU / ZuvTtouo Bloypa@ikd Znueiwpa

MavemoThpio: NedtroAig MNagou

EmifeTo: Zupeou

Ovopa: Avdpéag A.

BaBuida/Oéon: EmiokéTTng AékTopag

ZxoAn: ApxitekTovikng, Mnxavikrg kai ewTrepiBarlovTikwy ETioTnuwy
TuApa: ExTiunong kai Avamtugng AkiviTwyv

EmioTnuoviko Medio: * KTNUATIKOG EUTTEIPOYVWMOVAC (VOUIKOG/ EKTIUNTAS YNS)

* Eéeidikeuan

Akadnpuaikd NMpooodvra / TitAol ZTOUdWV

(o1 KaTaxwpnoeIg va yivouv apxi{ovTag atrd Tov 1o upnAod TiTAO)

TitAog AlaTtpifrig

Akadnpaikog TitAog ‘Etog 15pupa TuRpa (KaTaywpeiTal TpoaIpeTIKd)
MSc (Urban Land 1992 University of Reading The compensation/ betterment
Appraisal) problem in Cyprus
LLB (external) 1981 University of London
MRICS 1991 Royal Institution of Chartered

Surveyors (General Practice)

Mepiodog EpyodoéTnong ST - oF
086 otro €0
ATT6 Méxp! pYyoooTng LLIMS n
2012 onuepa MavemmoTApIo NeATTOAIG Magog EmokémTng AékTopag
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Kipia apBpa o€ eTICTNHOVIKA Tr£p|o6|K0( ME KPITEG, HOVOYPAWPIEG, BIB)\IG 8K500‘£I§ ouvedpiwv. Na kataxwpnoouv Ta

A/IA ‘ETog TitAog AAAol cuyypaeig EmioTnpoviko Tépog ZeA.
Mep10dIKO Kal
Ek361ng / Zuvédpio
1 2003 H trpooTtacia TnG 1I10KTNOIAg AuToékdoon

KOl N avayKaoTIKH
atmmaAAoTpiwon TG oTnNV

Kutrpo

2 2018 | The property issue in Cyprus: Amazon KDP
A technocratic approach

3 2020 Kutrpiaké wpa undév: To Mamalnong

ayKdBI Tou TTEPIOUTIOKOU

Akadnuaikég ZUMBOUAEUTIKEG YTTNPEDiES /KAl ZUMHETOXA O€ ZuuBoUAia / ETiTpotrég - Na kataxwpnouv

ol mévTe (5) mo mpoéocareg (KaraxwpouvTtal TTPOIPETIKA)

A/IA Nepiodog Opyaviouog TitAog Oéong R Yrnpeoiag Kupieg ApaocTnpioTnTEg
1 4/2008-2/2010 KuTrp. MéAhog EK opddag epyaciog yia 10 | AlaTTpayHaTeUOEIS YIA TO KUTTPIAKO
Anpokparia TTEPIOUCIAKO
2 3/2010-3/2012 KuTrp. Emkepaiiic EK opddag epyaciag | AlamrpaydaTeUoEIS yia TO KUTTPIAKO
Anpokparia yIQ TO TTEPIOUCIAKO
3 4/2014-8/2015 KuTrp. MéAhog EK ouddag epyaciog yia 10 | AlaTTpayHaTeUoEIS YIA TO KUTTPIAKO
Anpokparia TTEPIOUCIAKO
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